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PREAMBLE 
This Agreement is made between the VILLAGE OF WALDEN hereinafter referred to as the 
("Employer") and the Civil Service 'Employees Association, Inc., Local 1000, American 
Federation of State, County and Municipal Employees, AFL-CIO, recognized union for the 
Yill~ge of Walden Un!t, Orange County Local #836, hereafter referred to as the ("Union"). 
ARTICLE 1 - UNION 
SECTION 1 - RECOGNITION
 
The Village of Walden recognizes the Civil Service Employees Association, Jnc., CSEA local
 
1000, AFSCME, AFL-CIO, as the sale and exclusive representative for employees employed
 
by the Village in the following job titles: Account Clerk; Court Clerk; Cleaner; Mechanic;
 
Mechanic Helper/Grounds; Dispatcher; Crossing Guard; Public Works Supervisor, Motor
 
Equipment Operator, laborer; Meter Reader/Repair; Parking Enforcement Officer; Treatment
 
Plant Operator, and Water Operator (liB), Part-time Truck Mechanic, Chief Waste Water
 
Treatment Plant Operator, but excluding all other titles including, but not limited to: elected
 
officials; sworn members of the Police Department; Village Justice; Acting Village Justice;
 
Village Manager; Deputy Village Manager; Village Treasurer; Deputy ClerkfTreasurer;
 
Assessor, Village Clerk; Village Public Works Superintendent; Building Inspector; Recreation
 
Coordinator; all managerial; confidential; seasonal; temporary and itinerant employees and
 
individuals appointed by the Trustees of the Walden Public library.
 
The period of unchallenged representation for the Union shall be for the maximum period 
allowed under law. In the event new, related title(s) are created by the Employer during the 
term of thiS Agreement, the Union shall be informed, in writing, within fifteen (15) work days 
prior to the establishment of such new titles. 
SECTION 2 - DUES DEDUCTION 
The Civil Service Employees Association, Inc., shall have exclusive rights to payroll deduction 
of dues and Union sponsored insurance and benefit program premiums for employees covered 
by this Agreement. 
Such dues and premiums shall be remitted to the Civil Service Employees Association, Inc.,
 
143 Washington Avenue, Albany, New York 12210 on a payroll period basis. No other employee
 
organization, within the meaning of the Taylor law, shall be accorded any payroll deduction
 
procedure without the express consent and written authorization of the Civil Service
 
Employees Association, Inc.
 
SECTION 3 - AGENCY FEE 
The Civil Service Employees Association, Inc., having been recognized or as the exclusive 
representative of employees within the bargaining unit represented by this Agreement shall 
have deductions made from the wage or salary of employees of said bargaining unit who are 
not members of the Civil Service Employees Association, Inc., the amount equivalent to the 
dues levied by the Civil Service Employees Association, Inc. 
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SECTION 4 -INFORMATION 
On request, the Employer shall supply to the Village of Walden Employees Unit, CSEA, a list 
of all employees in the bargaining unit showing each employee's full name, home address, 
social security number, job title, membership status and first date of employment. 
SECTION 5 - RECORD KEEPING 
A.	 Unit employees shall be paid at the same time, weekly on Fridays. Hourly overtime figures 
along with leave accruals will be displayed on check stubs in the appropriate boxes 
provided on individual stubs with each check to be in a sealed envelope. The Employer 
will maintain up-to-date records of the accruals of all employees, which will be available on 
a reasonable basis for review by employees and the Union President. 
S.	 In the event the Village is unable to continue a weekly payroll system due to changes in 
technology, the parties will immediately meet to discuss the implementation of an 
alternative payroll system. 
ARTICLE 2 - WORKWEEKIWORKDAY 
SECTION 1 - HIGHWAY. WATER AND SEWER EMPLOYEES 
The regular workweek for full-time employees hired before May I, 1994, shall be five (5) 
consecutive days, Monday through Friday, eight (8) hours per day between 7:00 a.m. to 3:30 
p.m. As an alternative, Department of Public Works employees, at the discretion of the Deputy 
Village Manager and/or Superintendent of Public Works and the Village Manager, may be 
scheduled to work nine (9) hours per day, Monday through Thursday, and four (4) hours on 
Friday, from Memorial Day through Labor Day. During this schedule, employees will only be 
paid overtime after the 9th hour worked Monday through Thursday and the 4th hour worked on 
Friday, respectively. Notification of the summer schedule will be made by May 1st of each 
year. The Village reserves the right to implement a different workweek provided that it shall be 
staffed by Village employees on a voluntary basis or by employees hired after May I, 1994. A 
workweek shall not exceed 40 hours. 
SECTION 2 - DISPATCHERS - FULL-TIME 
The regular workweek shall be five (5)consecutive days, Monday through Friday, eight (8) 
hours per day. The Village reserves the right to implement a different workweek provided that 
it shall be staffed by Village employees on a voluntary basis or by employees hired after June 
1, 1997. A workwee~ shall not exceed forty (40) hours. 
SECTION 3 - VILLAGE HALL EMPLOYEES - FULL-TIME 
The workday/week shall be five (5) consecutive days, Monday through Friday, forty (40) hours 
per week, eight (8) hours a day. 
SECTION 4 - BREAKS 
All employees, who work a regular, eight-hour workday, shall be granted one (I) fifteen (15) 
minute break each half-day worked. 
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ARTICLE 3 - COMPENSATION 
SECTION 1 - WAGES 
A.	 Effective June 1, 2007 the salary schedule in effect on May 31, 2007 will be increased by 
three percent (3%). 
B.	 Effective June 1, 2008 the salary schedule in effect on May 31, 2008 will be increased by 
three-and-a-half percent (3.5%). 
C.	 Effective June 1, 2009 the salary schedule in effect on May 31, 2009 will be increased by 
increased by three-and-a-half percent (3.5%). 
D.	 Effective June 1, 2010 the salary schedule in effect on May 31, 2010 will be increased by 
two percent (2%). 
E.	 Effective December 1, 2010 the salary schedule in effect on November 30, 2010 will be 
increased by two percent (2%). 
F.	 Hourly rates for unit employees shall be listed in Appendix A. 
G.	 New hires shall be compensated at a rate equal to the lowest paid employee within the 
same title (exclusive of longevity). 
H.	 All Crossing Guards shall receive .50¢ per hour for all hours worked on matters outside 
their normal duties as Crossing Guards. 
SECTION 2 - LONGEVITY 
Employees with the reqUisite years of continuous full-time employment with the Village shall 
receive longevity increases in addition to the hourly rate base of the employee beginning five 
(5) years of service and equal multiples thereafter in accordance with the following table: 
After 5 years of continuous employment	 $.17 
After 10 years of continuous employment	 $.17 
After 15 years of continuous employment	 $.17 
After 20 years of continuous employment	 $.17 
After 25 years of continuous employment	 $.17 
An additional $.17 for every 5 years thereafter. 
SECTION 3 - PREMIUM PAY 
A.	 OVERTIME 
I.	 Time and one-half the employee's rate of pay shall be paid for all work performed in 
excess of eight (8) hours per day where forty (40) hours are worked in that work 
week, inclusive of paid leave. 
2.	 Holidays, leave with pay and other authorized paid absences shall be deemed as 
hours worked with respect to computation of overtime. 
3.	 All holidays shall be defined as a twenty-four (24) hour period beginning at 12:01 
AM of the contractual holiday itself. 
B. CALL-IN 
An employee called back to work after the completion of regular hours or on a weekend or 
holiday or before the beginning of regular work hours shall be paid for a minimum of two (2) 
hours pay at the applicable overtime rate. Employees of the Water and/or Sewer Divisions 
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and the Department of Public Works called back to work, or scheduled to work overtime, on a 
Saturday or Sunday shall be paid for a minimum of three (3) hours overtime pay, at the 
applicable overtime rate. 
Call-in pay shall begin at the time the employee arrives at work. Call-in time does not include 
work time contiguous to the employee's regular work day. Additionally, employee(s) requested 
to work overtime before the end of their shift are not eligible for call-in pay. 
C. OVERTIME ROTATION 
All overtime and call-in work shall be rotated among qualified employees on a seniority basis. 
All full-time employees excluding police dispatchers, shall be called for overtime prior to use of 
part-time employees. Annual overtime amounts will be equalized as close as practicable 
among employees. Overtime work offered but refused shall be treated as overtime worked for 
rotation purposes. 
D. STANDBY/ON-CALL FOR SNOW/WEATHER-RELATED EMERGENCIES 
I.	 Unit members required to work snow emergencies shall be required to let their 
supervisors know where they will be on weekends on the last workday before the 
weekend. 
2.	 When snow begins to fall, unit members whose job responsibilities include cleaning 
roads and sidewalks or snow shall be required to call in to a designated office for 
instructions and to report to work, if so directed. 
3.	 There shall be no phone-in requirements for those employees who have left for the 
weekend when snow falls provided that they had told their supervisor of such plans 
to leave the area prior to the weekend. 
4.	 Crossing guards shall be paid two (2) hours stand-by pay, in addition to their 
regular pay, when school is delayed, to a maximum of two (2) hours pay per delay. 
5.	 Crossing guards shall be paid their regular daily pay in the event of weather-related 
school closings. 
E. CLOTHING ALLOWANCE 
The Employer shall provide uniforms as enumerated in Appendix "B" to all DPW employees, 
Crossing Guards and Dispatchers. 
Full-time unit members required to wear a uniform shall receive an annual allowance of 
$300.00 to be paid one-half on June 1st, and one-half on December 1st of each year. 
Part-time crossing guards who work 50 hours or more for the Department of Public Works 
("DPW") during a calendar year and all part-time parking enforcement officers shall be entitled 
to an annual clothing allowance of $100.00 to be paid one-half on June 1st and one-half on 
December 15t of each year. 
ARTICLE 4 - HOLIDAYS 
All full-time employees shall be entitled to receive the following holidays (or the closest 
weekday if a holiday occurs on a weekend), with appropriate rate of pay: 
New Year's Day Columbus Day
 
Martin Luther King's Birthday Veterans Day
 
Presidents' Day Thanksgiving Day
 
Memorial Day Day After Thanksgiving
 
Independence Day Christmas Day
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Labor Day	 Day After Christmas 
In the event the Village declares any additional day(s) or parts thereof to be holidays or by 
closing Village Hall to the public, all employees shall be compensated according to this Article. 
This shall not include snow days, storm emergencies or other closings that are beyond the 
Village's control. 
All part-timers shall be paid one and one half (I.Sx) times their regular, hourly rate of pay in the 
event they work on Christmas, New Year's, Thanksgiving, Columbus Day or Independence 
Day. 
Highway, Water & Sewer Department employees shall receive double time for all hours 
worked on a holiday, in addition to the regular day's pay. 
Police Dispatchers shall receive time and one-half for all hours worked on a holiday, in addition 
to the regular day's pay. 
ARTICLE 5 - LEAVES WITH PAY 
SECTION 1 - VACATION 
A.	 All full-time employees shall be granted vacation periods based upon full-time years of 
completed service as follows: 
One to 4 years •10 working days 
5 to 10 years 15 working days 
11 to 22 years 20 working days 
23+ years 25 working days 
B.	 With consent of the Village Manager, employees shall be allowed to carry over a maximum 
two (2) weeks of vacation into the next year for a maximum of two (2) years. In no year 
shall the employee have more than the amount of vacation time to which that individual is 
eligible under Part A of this Section plus two (2) weeks, not subject to D, except in 
circumstances of death. 
c.	 Vacation requests are to be submitted to the Department Head thirty (30) days prior 
to the vacation time requested. If a vacation request is denied by the Department 
Head for operational reasons, the employee may appeal to the Village Manager for 
a final determination. Denial of vacation requests shall not be arbitrary or 
capricious. 
D.	 Full compensation for unused vacation time shall be paid at the employee's current rate to 
the employee upon retirement or voluntary separation, or to the employee's designated 
beneficiary, or if no designated beneficiary, to the employee's spouse or if no spouse to the 
employee's estate, upon the employee's death or death following retirement or voluntary 
separation, if payment has not been made to the employee. 
SECTION 2 - SICK LEAVE 
A.	 All full-time employees shall be credited with previously accrued sick leave amounts and 
shall accrue one (I) sick leave day per month to a limit of 150 days. 
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Part-time employees hired prior to July 1t 1994 shall continue to earn sick leave as 
previously credited. Part-time employees hired after July 1, 1994 shall not be eligible for 
sick leave. 
S.	 An employee may be absent from duty with pay due to personal illness. 
C.	 Sick leave may be utilized in minimum units of four (4) hours, except this provision may be 
waived by the Village Manager or designee. 
D.	 Compensation for unused sick leave shall be paid at twenty percent (20%) of the 
employee's current rate to the employee who has served the Village for five (5) years upon 
retirement or designated beneficiary, or if no designated beneficiary, to the employee's 
spouse, or if no spouse, to the employee's estate upon the employee's death or death 
following retirement or voluntary separation, if payment has not been made to the 
employee. 
E.	 Sick leave shall continue to accrue during all periods of paid status. 
F.	 Sick leave may be used to tend to sick members in one's household (Le., spouse/partner, 
child and/or employee's mother or father). Such leave shall be at the discretion of the 
Village Manager. 
, 
G.	 The Village Manager, in his/her discretion, may advance not yet accrued sick days to unit 
members. 
H.	 Buyback of sick days. Any employee who uses three (3) or fewer sick days in a year shall 
have the option to be paid for up to half of his/her remaining 9-12 sick days for that year at 
his/her usual hourly rate. Any employee who uses between four (4) and six (6) days in a 
year shall have the option to be paid for up to one-third of his/her usual hourly rate. Any 
days not paid for will remain in the employee's accumulated balance. 
I.	 Notification. In the event an employee is unable to report to duty, it is essential that the 
employee notify the appropriate departmental office within one (I) hour of reporting time. 
This requirement may be waived by the manager for cause. In the event an employee 
neither reports for duty nor informs the appropriate department as herein provided, ~he 
absence may result in disciplinary action and deemed an unpaid absence. 
J.	 Upon termination of the employee's service any such advance of sick leave (Sec. G above) 
not offset by subsequent accumulations of sick leave and vacation credits, shalt be 
deducted from salary or wages due the employee. 
K.	 A doctor's certificate, may be required in the Village 
Manager's discretion if: a) the individual in question has a pattern of sick leave usage 
which may indicate abuse; or b) after any non-certified absence in excess of eight (8) days 
in a year. Abuse of sick leave may be cause for disciplinary action. 
The Village Manager may grant sick leave at half-pay for personal illness to a permanent 
employee having not less than one (I) year of service after all of his/her sick leave, vacation 
and pass-day credits have been used, provided that all sick leave at half-pay granted shall 
not exceed one pay period for each completed year of hislher Village service. 
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SECTION 3 - JURY DUTY LEAVE 
All full-time employees called for federal jury duty shall receive their regular rate of pay but 
shall rebate to the Village full jury duty pay where permitted by law. 
SECTION 4 - CHILD CARE LEAVE 
A child care leave of absence on the birth or adoption of a child shall be granted in accordance 
with the Family Medical Leave Act of 1993. 
SECTION 5 L LEAVE FOR CIVIL SERVICE EXAMINATION 
An employee shall be eligible for leave with pay, without loss of accruals, while taking a Civil 
Service Examination or road testing for any operator's license during regular working hours, 
provided that such examination is for employment and is required by the Village Manager. This 
provision shall apply to written, oral and per:formance tests, including physical examinations. 
SECTION 6 - VOLUNTEER FIRE/RESCUE DUTY LEAVE 
Paid leave will be granted, without charge to accumulated time, for volunteer firefighters or 
members of volunteer rescue squad who must leave their jobs to cover a major emergency, as 
determined by the Village Manager, Department Head and/or Village Public Works 
Superintendent, or who are tardy because of involvement in an actual fire or rescue duty, as 
determined by the Village Manager, Department Head and/or Village Public Works 
Superintendent. Employees on volunteer fire/rescue duty leave shall be prohibited fram filing a 
Workers' Compensation claim against the Village for injuries sustained while on paid leave for 
volunteer fire/rescue duty. Employees shall cease to be covered from the time they are 
notified that there is an alarm for which they will respond to. 
SECTION 7 - PERSONAL LEAVE AND BEREAVEMENT LEAVE 
A.	 Each full-time employee shall receive four (4) paid personal leave days per contract year. 
Unused personal leave days at the end of each contract year shall be credited to the 
employee's sick leave accruals. Requests for leave shall be in writing and submitted at 
least two (2) workdays prior to requested dates, except in an emergency. Approval of the 
request shall not be unreasonably denied. 
B.	 Each full-time employee shall be entitled to three (3) consecutive workdays leave with pay, 
each occurrence for death in his/her immediate family. Each part-time employee shall be 
entitled to two (2) consecutive days bereavement leave, if they are scheduled to work. The 
Village may extend additional bereavement leave, if circumstances warrant. 
C.	 Immediate family shall be defined as spouse, child, parent, parents-in-law, siblings, 
siblings-in-Iaw, grandparents, grandparents-in-Iaw, grandchildren, or member of the 
employee's household. 
SECTION 8 - UNION LEAVE 
Members of the bargaining unit who are elected or appointed officers or officials of the CiVil 
Service Employees Association, Inc., shall have the right to leave, without charge to 
accumulated credits, for the conduct of Union business not to exceed 16 hours per year. 
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ARTICLE 6 - INSURANCE AND RETIREMENT 
SECTION 1 - RETIREMENT 
The Employer will participate in and make full contributions to the New York State Employee's 
Retirement System for such plans as may be elected by the Village Board on behalf of eligible 
employees. 
SECTION 2 - HEALTH INSURANCE 
The Employer shall provide coverage by New York Statewide Health Insurance 
Plan/Enhanced Empire Plan, (Core Plus Medical and Psychiatric Enhancements) for its full­
time employees and their dependents, at no cost to the employees. 
Employees hired permanent full-time after June 1, 1994 shall receive individual insurance at 
no cost and may elect family coverage by contributing 25% of the difference not to exceed 5% 
of their annual salary. 
The Employer may change carriers so long as substantially equivalent benefits are available, 
subject to Union approval or the decision of an arbitrator In accordance with the arbitration 
provision of the grievance procedure of this Agreement. The Employer will give the Union 
written notice of its intentions to change carriers, and information about the proposed health 
insurance plan. The Union shall, if it objects to the change in carriers, notify the Village within 
ten (10) working days. If the Union objects, the Village may request arbitration in accordance 
with Stage 4 of the Grievance Procedure herein. 
SECTION 3 - DISABILITY INSURANCE 
The Village shall provide all full-time employees with New York State Disability Insurance 
Benefits or its equivalent at no cost to its employees. 
SECTION 4· WORKERS' COMPENSATION 
An employee who is necessarily absent from duty because of occupational injury or disease, 
as defined by the Workers' Compensation Law, may, pending adjudication of his/her case and 
while his/her disability renders him/her unable to perform duties of his/her position, be granted 
leave with full pay for a period not to exceed the greater of SIX (6) months or three (3) times the 
employee's sick leave accruals at the onset of the injury to a maximum of two hundred (200) 
work days over the course of the employee's career, after the use qf all sick leave and other 
paid leave accruals. 
The Village Manager may, in his sole discretion, grant fully paid Worker's Compensation Leave 
to employees who have exhausted the two hundred day career cap. Denial of an application 
shall result in a Worker's Compensation Benefit paid directly to the employee. 
A written application for said leave shall be submitted to the employee's department head for 
comments and transmittal to the Village Manager, who shall make a final decision. 
Vacation and sick leave credit shall not be earned under these circumstances for periods an 
employee has been awarded the Workers' Compensation Board compensation for the period 
of his/her leave with pay, such compensation award for loss of time for such period shall be 
credited to the Village and upon his/her return to active duty, such employee shall be 
recredited with the proportion of earned credits consumed during the period of his/her Workers' 
Compensation award covering the period of earned sick leave and other time credits 
consumed and credits to the Village compares to the amount of salary he/she received during 
the period that sick leave and other time credits were consumed. 
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SECTION 5 - LIFE INSURANCE 
All full-time employees shall be placed on the existing life insurance plan/policy upon hire. All 
full-time employees shall receive a copy of the terms of the coverage for their records. 
Additionally, a copy of the terms of coverage shall be annexed hereto as part of this 
Agreement as schedule "B". The Village may change the policy and/or insurance carrier 
provided the benefits and coverage are unchanged from the current policy, after providing the 
Union with thirty (30) days' notice of such change. There shall be no waiting period or gap in 
coverage or denial for pre-existing conditions. 
SECTION 6 - INSURANCE BUY-OUT 
Opt-out Incentive. No later than October 1st of each year, each untt member shall have the 
option to voluntarily opt out of health insurance coverage for the following calendar year. Each 
unit member who takes this option shall receive on December 1st of the following year an 
amount equal to one-half of the amount which the Village would have otherwise been obligated 
to pay on his/her behalf. Employees must demonstrate that they have similar coverage from 
another source. Should an employee no longer be eligible for insurance from another source, 
the employee shall be re-enrolled into the Village Plan. 
SECTION 7 - DENTAL INSURANCE 
The employer shall provide coverage by CSEA Employee Benefit Fund Equinox Dental Plan 
for its full-time CSEA employees and their dependents, effective January 1, 1998, at a cost to 
the Village of $160.83 per full-time employee, and the balance to be paid by the employee, for 
the period of January 1, 1998 to May 31, 1998, and, effective June 1, 1998, at a cost to the 
Village of $386 per employee, and the balance to be paid by the employee. Effective 6/1/00, 
the Village shall contribute 50% of the difference of future rate increases over $386 for the life 
of this Agreement. For example, if the annual premium increases by $5.00, the Village will 
contribute 50% of the increase, or $2.50. 
The CSEA agrees to permit non-CSEA employees of the Village and their dependents to 
participate in this Dental Plan, at the discretion of the Village. 
SECTION 8 - VISION INSURANCE 
The employer shall provide coverage by CSEA Employee Benefit Fund Platinum 12 Vision 
Plan for its full-time CSEA employees and their dependents, effective January 1, 1998, at a 
cost to the Village of $56.37 per full-time employee, and the balance to be paid by the 
employee, for the period of January 1, 1998 to May 31, 1998 and, effective June 1, 1998, at a 
cost to the Village of $135.28 per employee, and the balance to be paid by the employee. 
Effective 611/00, the Village shall contribute 50% of the difference of future rate increases over 
$135.28 for the life of this Agreement. For example, if the annual premium increases by $5.00, 
the Village will contribute 50% of the increase, or $2.50. 
The CSEA agrees to permit non-CSEA employees of the Village and their dependents to 
participate in this Vision Plan, at the discretion of the Village. 
ARTICLE 7 - EMPLOYEES STATUS AND RIGHTS 
SECTION 1 - SENIORITY 
Employee seniority shall commence on the date of first hire into the bargaining unit by the 
Village for non-competitive and labor crass employees and from the date permanent 
appointment in to the bargaining unit in the classified service for competitive crass employees. 
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Employees on leave or layoff shall return to the village with the same seniority that they had 
vested at the time that they left. The time during which the right to return can be exercised will 
not exceed twelve (12) months. 
A. PROMOTIONS 
I.	 Competitive class employees shall be governed by New York State Civil Service 
Law. 
2.	 Non-competitive and labor class employees shall be promoted on the basis of 
seniority and qualifications for the job. If qualifications are equal, in the opinion of 
the Village, then seniority shall govern. 
B. LAYOFF AND RECALL 
Shall be accomplished by applying the appropriate provision of New Yark State Civil 
Service Law, for competitive employees to all non-competitive and labor class employees. 
C. JOB OPENINGS 
All job 'openings for bargaining unit position within the Village shall be posted on Union 
bulletin boards for a minimum of ten (IO) working days. 
Qualified Village employees shall be given first preference. 
Village employees whose qualifications, in the opinion of the Village, are at least equal to 
other applicants. shall be given first preference based upon their seniority. 
D. FULL-TIME DISPATCHER JOB BIDDING 
Full-time dispatchers shall be entitled to bid for their shift by seniority every six (6) months. 
All jobs bids shall be completed and presented to the Chief of Police on or before 
December 151tl, effective for the schedule starting January 1s1 the following year. and June 
15th, effective for the schedul~ starting July 1sl of the same year. If a dispatcher fails to 
timely submit hislher job bid, based on the requirements stated herein, the dispatcher shalt 
be scheduled any remaining unassigned shifts at the discretion of the Chief of Police. The 
dispatcher with the highest seniority shall receive first scheduling preference and shall be 
followed in descending order of seniority. 
Seniority is defined as accumulated length of continuous service with the Village of Walden' 
as a full-time dispatcher, computed from the last date of hire. 
SECTION 2 - TENURE 
Employees in the non-competitive and labor classes with at least two (2) years of service and 
having served two (2) years towards exempt volunteer fireman status as defined by General 
Municipal Law. and who actively serve as volunteer firefighters, shall be accorded the same 
rights that competitive class employees receive under the provisions of Section 75 and Section 
76 of the Civil Service Law, as it relates to discipline. 
10 
Absences of competitive, non-competitive and labor class employees shall extend their 
respective probationary periods in accordance with Civil Service Law. Section 75 shall be 
modified by using a mutually acceptable hearing officer, selected in accordance with Section 5 
- Stage 4 of this Agreement. 
SECTION 3 - JOB SECURITY 
Job security will be governed by applicable Civil Service Rules. 
SECTION 4 - PERSONNEL FILES 
An employee shall have the opportunity to review his or her personnel history folder in the 
presence of an appropriate official of the Employer, and at his or her option, his or her Union 
representatives, upon three (3) working days notice; provided, however, where the employee's 
personal history folder is kept at a location other than the employee's place of work, five (5) 
working days notice shall be required. 
The employee. may place in such file a response of reasonable length, within two weeks, to 
anything contained therein which such employee deems to be adverse; provided, however, an 
employee may not review letters of reference obtained in connection with his initial and 
subsequent employment. 
SECTION 5 - GRIEVANCE PROCEDURE
. 
Because time is of the essence in prosecution of grievances, the time frame specified in the 
grievance stages (including where extended by the parties in Stage 1) are jurisdictional 
prerequisites for pursuing grievances under this procedure. This procedure shall be used in 
seeking the settlement of any dispute which may arise between the parties regarding the 
application, interpretation or enforcement of this Agreement. 
STAGE 1
 
A grievance shall be presented to the employee's immediate supervisor in writing within
 
fifteen (15) working days of the time the employee knew or should have known of the
 
occurrence which gave rise to the grievance. The supervisor shall render a written
 
decision within fifteen (15) working days of the supervisor's receipt of the grievance. Such
 
time periods may be extended by the written agreement of the parties.
 
STAGE 2
 
In the event that no answer is received or the grievance is not satisfactorily resolved, the
 
grievance shall be presented to the Village Manager, who shall render a written decision to
 
the employee within ten (10) working days.
 
STAGE 3
 
In the event that the employee received no written response or the dispute is not resolved,
 
the grievance shall be presented to the Village Board or its designee, who shall render a
 
written decision within ten (10) working days after their next scheduled meeting.
 
STAGE 4
 
In the event that no written response is received or the grievance is not satisfactorily
 
resolved, the Union may request arbitration. The Union shall provide the Village with a
 
Notice of Intent to Arbitrate within fifteen (15) working days from the receipt of the Stage
 
decision.
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The arbitrator will be selected by rotation from a panel list consisting of Ralph Berger, Herbert 
Haber, John Sands, David Stein, Martin Scheinman, Howard Edelman, Jeffrey Selchick, Janet 
Maleson Spencer and Sheila Cole. The selected arbitrator shall attempt to hold a hearing and 
render his decision within one {1} month. 
The arbitrator shall neither add to, detract from, nor modify the language of any provision of 
this Agreement. The arbitrator shall confine their decision to the precise issue submitted for 
arbitration. 
The arbitrator's decision shall be final and binding to both parties. 
All fees and expenses of the arbitrator, if any, shall be divided equally between the Employer 
and the Union. Each party shall bear the costs of preparing and presenting its own case. 
A unit representative, and/or a CSEA, Inc. representative shall be allowed to accompany and 
represent employees at all stages of the above procedure. 
ARTICLE 8 - UNION/MANAGEMENT STATUS RIGHTS 
SECTION 1 - REPRESENTATION RIGHT 
The Union and its designated agents shall have the right to consult individual members of the 
bargaining unit during regularly scheduled breaks, before or after the regular work day, in order 
to administer the Agreement. Should cjrcumstances warrant, time may be scheduled upon 
approval of the Village Manager or his designee but shall not be granted when it would 
interfere with the operation of the regular work schedules of the Village. 
SECTION 2 - BULLETIN BOARDS 
The Union shall have the right to post notices and other communications on bulletin boards 
maintained on the premises and facilities of the Village, subject to the approval of the contents 
of such notices and communications by the Village or its designee. 
SECTION 3 - LABOR/MANAGEMENT COMMITTEE 
The Village Manager, shall meet from time to time with representatives of the unit to di,scuss 
matters of mutual concern. ­
SECTION 4 - MANAGEMENT RIGHTS 
The Village has sole and unfettered right to manage every aspect of the operation of the 
Village, inclUding all function performed by members of the bargaining unit, except to the 
extent limited by a specific provision of this Agreement. Such rights include, but are not limited 
to, the right to: 
1.	 determine the qualifications of all persons seeking to be employed, by the Village; 
2.	 refuse to hire any individual who the Village determines to be unqualified or unfit for 
employment by the Village; 
3.	 require employees to participate in and successfully complete on paid work time 
any training program{s) that the Village determines may be necessary for 
successful performance of job duties as set forth in their respective job descriptions; 
4.	 determine the appropriate crew size needed to perform services for the Village, and 
the right to vary crew size as conditions warrant; 
5.	 establish and change work rules not inconsistent with this Agreement upon seven 
(7) days written notice to the Union; and 
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6.	 subcontract and/or privatize any and/or all functions performed by bargaining unit 
employees provided that a) no then-current member of the bargaining unit shall 
thereby be displaced; b) all bargaining unit personnel are employed or have been 
offered employment at the time the work is being subcontracted; c) personnel 
qualified to do the job is otherwise unavailable; d) the Village lacks the equipment, 
or personnel qualified to operate equipment, to do the work in question; or e) 
emergency or other unforeseen circumstances occur. Prior notice to the Union 
shall be provided except in the case of emergency. 
The foregoing enumeration is for illustrative purposes only, and is not intended to in any way 
limit the Village's ability to exercise every right of management not limited by an express 
provision of this Agreement. . 
SECTION 5 - PAST PRACTICES 
The Village shall adhere to the express provisions of this Agreement, but shall not be bound by 
any unwritten past practices established (and not implemented and enforced) by it or any 
Employer or Union in the Village or any other place of employment more than three (3) years 
prior to the effective date of this Agreement. 
ARTICLE 9 - CONFORMITY WITH LAW 
SECTION 1 - SEPARABILITY 
If the enactment of legislation or a determination by court of final jurisdiction renders any 
portion of this Agreement invalid or unenforceable, all remaining provisions of the Agreement 
shall remain in full force according to the terms, and with the same effect as if such invalid 
portion had not been originally included therein. 
SECTION 2 - MANDATED PROVISIONS OF LAW 
A. Affirmation of No Strike 
The Union affirms that it does not assert the right to strike against the Village, to assist, 
condone or participate in any such strike. 
B. Legislative Approval 
IT IS AGREED BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
THE LAW, OR TO PROVIDE THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE 10 - DURATION
 
A. This Agreement shall be and remain in effect for a period of four (4) years from June 1, 
2007 to May 31, 2011. Provided the Village gives notice of the expiration of this Agreement to the 
Union by February 1, 2011, the Union shall submit its demands for negotiations to the Village no 
later than March 1, 2011 or the Agreement shall be continued in full force and effect for an 
additional year. 
B. So long as negotiations for a new Agreement are underway and continuing in good faith by 
the Union after May 31, 2011, this Agreement shall continue in full force and effect during that 
period. 
FOR THE UNION ~-~--
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Appendix"A" 
CSEA Salary Schedule 
June 1, 2007 - May 31, 2011 
Full-Time Pay Increase 3.00% 3.50% 3.50% 2.00% 2.00% 
Part-Time Pay Increase 3.00% 3.50% 3.50% 2.00% 2.00% 
DepartmenVName TitleJPosilion 06/01/07 06101/08 06/01109 '06/01110 12101110 
05/31/08 05/31/09 05131110 11130110 05131111 
Justice Court 
Gayle Smith Court Clerk. $16.07 $1663 $17 21 $17.56 $17.91 
Police Department 
Kathleen McClintock Dispathcer / Full·time $1530 $15.83 $16.38 $16.71 $17.05 
Daniel Randolf Dispathcer / Full·lIme $15.30 $1583 $1638 $1671 $17.05 
George Brown Dispalhcer / Full·lime $15.30 $1583 $1638 $16.71 $17.05 
Lee Slaughter Dispatcher / Part-tIme $12.28 $1271 $13.15 $1341 $13.68 
DaVid Ryan DlSpathcer / Part·lime $12.28 $1271 $1315 $13.41 $13.68 
Juslln HaU Dispatcher / Part-lime $12.28 $12.71 $13.15 $13.41 $13.68 
Michael McNamee Dispalhcer / Part·time $12.28 $1271 $1315 $1341 $1368 
Andrew Frank Dispatcher / Part·lIme $12.28 $12.71 $13.15 $13.41 $13.68 
Andre Behveau Dispatcher / Part·time $1228 $12.71 $13.15 $13.41 $13.68 
Christopher Walsh DIspatcher / Part-lime $12.28 $12.71 $13.15 $13.41 $13.68 
Kathleen Penny Parking Enlorcement Olticers $11.62 $12.03 $12.45 $12.70 $12.95 
Marion Pangia ParkIng EnJorcement Officers $11.62 $12.03 $12.45 $12.70 $12.95 
Harold Stewart 
Robert Mead 
Crossing Guard / Part-lime 
. Crossing Guard / Part·lime 
$12.86 
$10.36 
$13.31 
$10.72 
$13.78 
$11.10 
$14.06 
$11.32 
• 
$1434 
$11.55 
lillian Wilson Crossing Guard / Part-lime $10.36 $10.72 $11.10 $11.32 $11.55 
Charles Sayler Crossing Guard / Part-time $10.36 $10.72 $1110 $11.32 $11.55 
lindsay Vermllhng Crossing Guard / Part-time $10.36 $10.72 $11.10 $1132 $1155 
Kacie Skala Crossing Guard I Part-time $10.36 $10.72 $11 10 $11.32 $1155 
Ann Marie Dombrowski Crossing Guard / Part-time $10.36 $10.72 $1110 $11.32 $11.55 
Elizabeth Wilson Crossing Guard / Part-tIme $10.36 $10.72 $11.10 $11.32 $11.55 
Elaine Aponte CrOSSing Guard / Part· time $10.36 $10.72 $11.10 $11.32 $11.55 
Richard Casper CrosSing Guard / Part·time $10.36 $10.72 $11 10 $11.32 $11.55 
Department of Public Works - Highway 
Anthony Lamendola Public Works Supervisor $24.67 $25.53 $2642 $2695 $27.49 
Charles Thompson Motor EqUIpment Operator $20.81 $21.54 $2229 $2274 $23.19 
Carl O'Dell Motor Equipment Operator $18.81 $19.47 $20.15 $20.55 $20_96 
Jody Doherty Motor Equipment Operator $18.81 $19.47 $20.15 $20.55 $20.96 
Wrlliam Sweed Motor Equipment Operator $18.81 $19.47 $20.15 $20.55 $20.96 
Harold Worden Motor Equipmenl Operator $18.81 $19.47 $20.15 $20.55 $20.96 
Mark Berti Maintenance Wort<er $20.03 $20.73 $21.46 $21.89 $22.33 
Department oj Public Works - Water 
Fred Perna" Waler Plant Operator $20.03 $20.73 $21.45 $21.88 $22.32 
Thomas Wild W/S Maintanance Mechanic $20.23 $20.94 $21.67 $22.10 $22.54 
Vacant Account Clerk / Part-time $13.03 $13.49 $13.96 $14.24 $14.52 
Nick Petrolo Water Meter Reader / Part-time $11.36 $11.76 $12.17 $12.41 $12.66 
Department of Public Works - Sewer 
Francis Nolan" Chief WWTP Operator $21.74 $2239 $2317 $23.64 $24.11 
Kyle Williams WWTP Operator $17.41 $18.02 $18.65 $19.02 $19.40 
Sea" Snyder Laborer $16.22 $16.79 $17.38 $17.73 $18.08 
Vacant Laborer $0.00 $0.00 $0.00 $0.00 $0.00 
Department of Public Works· Shared Services 
William Eckert Cleaner $16.22 $16.79 $17.38 $17.73 $18.08 
David Green Auto Mechanic $19.71 $20.40 $21.11 $21.53 $21.96 
Vacanl Part-lime Truck MechaniC $0.00 $0.00 so 00 $0.00 $000 
"Trainee wlll be placed on 
above schedule lonowlng 15 
completion 01 Iralnee perIOd 
APPENDIX "B" 
Uniforms for full-time D.P.W. employees shall be as follows, supplied by the Employer: 
Five (5) Orange T-Shirts (100% Cotton)
 
Five (5) Pair Blue Jeans
 
Three (3) long Sleeve Shirts
 
Three (3) Short Sleeve Shirts
 
One (I) Pair Rain Boots
 
One (I) Winter Jacket
 
One (I) ANSI Approved Hard Hat
 
One (I) DOT Approved Vest
 
One (I) Pair Ear Muffs
 
One (I) Pair leather Palmed Gloves
 
One (I) Pair Safety Goggles
 
Deet or safety repellent
 
Tweezers
 
Replacement of the above as needed with return of the needed garmenVequipment.
 
Uniforms for Water Meter Reader/Repair shall be as follows, supplied by the Employer: 
• 
Two (2) Orange T-Shirts (100% Cotton)
 
Two (2) Pair Blue Jeans
 
Two (2) long Sleeve Shirts
 
Two (2) Short Sleeve Shirts
 
One (1) Winter Jacket
 
Replacements of the above as needed with the return of the needed garment/equipment. 
Uniforms for full-time Dispatchers shall be as follows, supplied by the Employer: 
Three (3) long Sleeve Shirts
 
Three (3) Short Sleeve Shirts
 
Three (3) Pair Pants (Navy blue)
 
One (I) Badge. Name Plate, and Set of Collar Brass
 
Replacement of the above as needed with return of the needed garment/equipment. 
Uniforms for part-time Dispatchers shall be as follows, supplied by the Employer. 
Three (3) long Sleeve Shirts
 
Three (3) Short Sleeve Shirts
 
One (I) Badge, Name Plate, and Set of Collar Brass
 
Replacement of the above as needed with the return of the needed garment/equipment. 
Uniforms for Parking Enforcement Officer shall be as follows, supplied by the Employer: 
One (I) long Sleeve Shirt
 
One (I) Short Sleeve Shirt
 
Two (2) Pair Pants (Navy Blue)
 
One (I) Full Set of Rain Gear
 
One (I) Hat
 
One (1) Winter Coat
 
Replacement of the above as needed with the return of the needed garment/equipment. 
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Uniforms for Crossing Guards shall be as follows, supplied by the Employer: 
One (1) Long Sleeve Shirt
 
One (1) Short Sleeve Shirt
 
One (1) Raincoat
 
One (1) Hat
 
One (1) Orange Safety Vest
 
One (1) Winter Coat with Hood
 
One (1) Pair Winter Gloves
 
Replacement of the above as needed with the return of the needed garmenVequipment. 
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